SENCo and Designated Safeguarding Lead
Hope View School
Location: Hope View School
Contract: Permanent
Working pattern: Full-time
Start date: 16th November 2026
Salary: £40,000-£45,000 per annum depending on experience
Hope View School is seeking an inspirational, knowledgeable and compassionate Special Educational Needs Coordinator (SENCo) and Designated Safeguarding Lead (DSL) to join our leadership team.
This is a key role for an ambitious professional who is committed to ensuring that every pupil receives the right support to thrive academically, socially and emotionally. The successful candidate will provide strategic leadership for special educational needs and disabilities, while leading the school’s safeguarding arrangements and promoting a culture in which pupils are safe, listened to and able to flourish.
We are looking for someone who combines high expectations with warmth, sound professional judgement and a relentless commitment to inclusion. You will work closely with pupils, families, staff, external agencies and school leaders to secure excellent outcomes and remove barriers to learning.
As SENCo and DSL, you will have responsibility for the strategic development, implementation and evaluation of the school’s SEND provision and safeguarding systems. You will advise colleagues, coordinate support, monitor impact and contribute to whole-school improvement.
The role requires an organised and resilient leader who can manage complex situations sensitively, communicate clearly and maintain accurate, confidential records. You will need to balance strategic planning with a visible presence across the school and a strong understanding of pupils’ individual needs.
You will be supported by an Assistant SENCo and Assistant DSL, who will contribute to the coordination of SEND provision and safeguarding arrangements. Working collaboratively, you will share responsibilities, provide consistent guidance to colleagues and help ensure that pupils receive timely, effective and well-coordinated support.
Key responsibilities as SENCo
· Lead and develop the school’s SEND policy, provision and practice in line with statutory requirements and effective evidence-informed approaches.
· Coordinate the identification, assessment and review of pupils with SEND, ensuring that provision is timely, appropriate and regularly evaluated.
· Work with teachers and support staff to develop high-quality inclusive teaching and targeted interventions.
· Oversee the school’s team of intervention staff and liaise with external contractors, where appropriate, to ensure the appropriate support and interventions are in place for our pupils.
· Maintain an accurate overview of pupils’ needs, support plans, progress and outcomes.
· Oversee the implementation and review of Education, Health and Care Plans, ensuring that specified provision is delivered and reviewed appropriately.
· Support colleagues in adapting the curriculum, learning environment and assessment approaches to meet a wide range of needs.
· Build positive, respectful relationships with pupils and their families, ensuring that parents and carers are kept informed and involved.
· Liaise effectively with local authorities, health professionals, educational psychologists and other external services.
· Provide advice, training and professional development for staff to strengthen inclusive practice.
· Monitor the quality and impact of SEND provision and report appropriately to senior leaders and proprietors.
· Contribute to transition arrangements so that pupils receive appropriate support when moving between classes, phases or settings.
Key responsibilities as DSL
· Take lead responsibility for safeguarding and child protection across the school.
· Promote a strong safeguarding culture in which the welfare of pupils is central to decision-making.
· Receive, record, assess and respond to safeguarding concerns in accordance with school procedures and statutory guidance.
· Make or support referrals to children’s social care, the police and other relevant agencies when required.
· Maintain secure, accurate and up-to-date safeguarding records, ensuring that information is shared appropriately and on a need-to-know basis.
· Work constructively with families and external professionals while maintaining the central focus on pupil safety and welfare.
· Ensure that staff understand their safeguarding responsibilities, reporting procedures and professional boundaries.
· Coordinate safeguarding induction, training, updates and ongoing professional development for all staff and volunteers.
· Keep abreast of relevant legislation, statutory guidance and local safeguarding arrangements.
· Contribute to safer recruitment, safeguarding audits, policy reviews and the monitoring of safeguarding practice.
· Provide safeguarding reports and information to the headteacher and governing body as appropriate.
· Act as a key point of contact for safeguarding matters and deputise for the lead safeguarding professional when required.
Job specification
Essential qualifications and experience
· Relevant experience of working with children or young people with SEND.
· Substantial experience of coordinating or leading SEND provision within an educational setting.
· Current or recent experience of safeguarding and child protection practice.
· Appropriate DSL training, or a willingness to complete the required training promptly.
· A secure understanding of the SEND Code of Practice and the principles of inclusive education.
· A sound understanding of safeguarding duties, referral processes, information sharing and professional confidentiality.
· Experience of working collaboratively with parents and carers, specialist services and other professionals.
· Strong written, verbal, organisational and record-keeping skills.
· Commitment to ongoing professional learning and reflective practice.
Desirable qualifications and experience
· Qualified teacher status or an appropriate professional qualification relevant to the role.
· National Award for Special Educational Needs Coordination, or a recognised equivalent.
· Leadership or management experience in a school or comparable educational setting.
· Experience of supporting pupils with complex needs, social and emotional needs, communication difficulties or other barriers to learning.
· Experience of leading whole-school training or improvement initiatives.
· Experience of multi-agency safeguarding work and child protection conferences.
· Knowledge of the local support services available to children, young people and families.
What Hope View School can offer
· A welcoming school community with a clear commitment to inclusion, safety and achievement.
· An opportunity to make a significant difference to pupils’ lives and future outcomes.
· Supportive colleagues and opportunities to work collaboratively across the school.
· Professional development tailored to the successful candidate’s strengths and career aspirations.
· A leadership role with the opportunity to influence whole-school policy, practice and improvement.
· A school environment that values respectful relationships, high expectations and every pupil’s individual journey.
How to apply
To apply, please submit:
1. A completed application form.
2. A supporting statement explaining your suitability for the role and your approach to SEND leadership and safeguarding.
3. Details of two professional referees, including your current or most recent employer.
Applications should demonstrate how your experience, knowledge and leadership would contribute to the continued development of pupils and staff at Hope View School.
Closing date: 9th October 2026
Interview date: To be confirmed
Safeguarding and equality
Hope View School is committed to safeguarding and promoting the welfare of children and young people. The successful applicant will be required to undertake appropriate pre-employment checks, including an enhanced Disclosure and Barring Service check and satisfactory references, in accordance with the requirements of the role.
We are committed to providing an inclusive working environment and welcome applications from suitably qualified candidates. We value diversity and seek to ensure that all applicants and employees are treated fairly and with respect.
Join Hope View School and help every pupil feel safe, valued and ready to succeed.

