[bookmark: _ucejpw3l9mdg]Job Description – Central Class Teacher
Life Skills Enterprise – Independent Special School, Margate
Job Title: Central Class Teacher
 Responsible to: Senior Leadership Team
 Location: Life Skills Enterprise, Margate
 Contract: Full-time
 Salary: [Insert salary range]
[bookmark: _f0j994dcudvi]Job Purpose
The Central Class Teacher will take responsibility for the teaching, learning, progress and day-to-day educational experience of a small class of pupils with Education, Health and Care Plans (EHCPs), including pupils with autism and associated learning, communication, sensory and emotional needs.
The postholder will provide engaging, adaptive and appropriately challenging learning within a safe, nurturing and relational environment. They will work collaboratively with Teaching Assistants, pastoral colleagues, therapists, families and other professionals to ensure pupils are supported academically, socially and emotionally.
The role will promote Life Skills Enterprise's whole-school approach to positive relationships, Thrive, restorative practice, proactive behaviour support and the development of pupils' independence.
[bookmark: _giusvrrupd2u]Key Responsibilities
Teaching, Learning and Curriculum
· Plan and deliver high-quality, engaging and adaptive lessons appropriate to pupils' individual starting points and needs.
· Maintain high expectations for all pupils while making appropriate reasonable adjustments.
· Use EHCP outcomes, assessment information and knowledge of individual pupils to inform planning.
· Sequence learning so pupils build knowledge, skills and understanding over time.
· Check pupils' understanding regularly and adapt teaching in response.
· Provide appropriate scaffolding while avoiding unnecessary adult dependency.
· Ensure sufficient challenge for pupils who grasp concepts quickly.
· Promote literacy, numeracy, communication and independence across the curriculum.
· Contribute to curriculum planning, development and evaluation.
Assessment and Progress
· Establish and understand pupils' individual starting points.
· Assess learning regularly and accurately.
· Maintain appropriate records of pupils' academic and personal development.
· Identify gaps in knowledge and plan appropriate teaching or intervention.
· Set meaningful, measurable targets and review these regularly.
· Contribute to academic overviews, progress reviews, EHCP reviews and reports.
· Use assessment to demonstrate the progress pupils make from their individual starting points.
Class Leadership
· Provide clear day-to-day leadership for the class team.
· Deploy Teaching Assistants effectively to maximise learning, engagement and pupil independence.
· Ensure staff understand lesson objectives, individual pupil needs and their responsibilities.
· Communicate changes to routines, activities, staffing and transport arrangements clearly and promptly.
· Promote professional, respectful and effective communication within the team.
· Model consistently high standards of professional practice.
Behaviour, Regulation and Wellbeing
· Develop positive, trusting and professional relationships with pupils.
· Understand behaviour in the context of individual SEND, communication, sensory and emotional-regulation needs.
· Implement the school's Thrive, restorative and proactive approaches consistently.
· Use proactive strategies and de-escalation to reduce the need for reactive intervention.
· Follow individual behaviour support plans, risk assessments and agreed strategies.
· Support pupils following incidents through appropriate reflection, repair and restorative approaches.
· Promote pupils' confidence, resilience, emotional regulation and readiness to learn.
Safeguarding
· Place the safety and welfare of pupils at the centre of professional practice.
· Understand and fulfil responsibilities under the school's safeguarding and child protection procedures.
· Recognise and report safeguarding concerns promptly.
· Maintain appropriate professional boundaries and follow the Staff Code of Conduct.
· Understand the school's procedures for allegations and low-level concerns regarding adults.
· Maintain accurate, factual and timely records where required.
· Participate fully in safeguarding training and updates.
· Contribute to a culture in which staff feel confident to raise concerns and safeguarding is everyone's responsibility.
Working with Families and Professionals
· Build constructive relationships with parents and carers.
· Communicate appropriately about pupils' learning, progress, successes and areas requiring support.
· Work collaboratively with the school's pastoral and therapeutic teams.
· Contribute to multidisciplinary meetings and reviews.
· Work with external professionals and agencies where appropriate.
· Ensure agreed strategies and recommendations are reflected in classroom practice.
Quality Assurance and Professional Development
· Participate positively in learning walks, observations, work scrutiny and other quality-assurance activities.
· Reflect on feedback and use it to improve teaching.
· Participate fully in the school's CPD programme, including relevant SEND, safeguarding, Thrive, restorative and behaviour-support training.
· Share effective practice with colleagues.
· Take responsibility for maintaining and developing professional knowledge.
· Contribute to school improvement priorities and demonstrate the impact of agreed actions on pupils.
[bookmark: _x8vxkyh0ex4g]Person Specification
	Essential
	Desirable

	Appropriate teaching qualification/experience
	Experience within a specialist SEND setting

	Experience of planning and delivering effective teaching
	Experience teaching pupils with autism

	Strong understanding of adaptive teaching
	Understanding of Thrive or trauma-informed practice

	Ability to build positive relationships with pupils
	Restorative-practice experience

	Commitment to high expectations for pupils with SEND
	Experience working within a multidisciplinary team

	Effective classroom and team leadership
	Experience contributing to EHCP reviews

	Ability to use assessment to inform teaching
	Experience leading or developing an area of curriculum

	Strong communication and organisational skills
	Experience of specialist behaviour/de-escalation approaches

	Ability to work collaboratively with TAs and other professionals
	PROACT-SCIPr or equivalent relevant training

	Strong commitment to safeguarding and professional boundaries
	Experience of quality assurance/coaching


[bookmark: _z9i8ph320kao]Professional Expectations
The Central Class Teacher will be expected to demonstrate Life Skills Enterprise's values and contribute positively to the wider school community. The postholder should be flexible, reflective and willing to adapt practice in response to the changing needs of pupils.
All staff are expected to understand that successful education within a specialist setting encompasses academic progress, communication, emotional regulation, positive relationships, resilience, independence and preparation for adulthood.
[bookmark: _jvnb5mfnv0n3]Safeguarding Statement
Life Skills Enterprise is committed to safeguarding and promoting the welfare of children and young people. All staff are expected to share this commitment. The successful applicant will be subject to the school's safer recruitment procedures and all appropriate pre-employment checks, including an enhanced DBS check.
This job description is not exhaustive. The postholder may be required to undertake other reasonable duties consistent with the level and responsibilities of the role.

